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Conference, Hong Kong, 22-24 June.
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2012 Annual Meeting of the Academy of Management, Boston, Massachusetts, United
States, 3~7 August..
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Hsu, C. C. and Shih, H. A. (2012) Stressor, social exchange relationship, and job
performance, 2012 IEEE International Conference on Management of Innovation and
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San Antonio, Texas, United States, 12~16 August
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and Job Performance, The 2011 IEEE International Technology Management
Conference, San Hose, California, United States, 26~30 June. [El].
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resource management, The 2010 Annual Meeting of the Academy of Management,
August 6~10, Montréal, Canada.
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Ministry of Science and Technology, No: MOST 104-2410-H-218-0016, Diversity in team
members’ high performance work system experience and the performance of
cross-functional teams- A mediated moderation model. 2015/8 - 2016/7.

Ministry of Science and Technology, No: MOST 103-2410-H-218-023-SSS, Need for
cognition, creative processes engagement, team diversity, and creativity performance.
2014/8 - 2015/9.

National Science Council, No: NSC 102-2410-H-218-006-SSS, Extroversion, information
exchange, and creativity performance at work - A moderated mediation model, 2013/8 -
2014/9.

National Science Council, No: NSC 101-2410-H-218-010, A cross level study on core self
evaluation, team control modes, and individual worker's creativity performance, 2012/8
-2013/7.

National Science Council, No: NSC 100-2410-H-218-014, Stressor Influence to Job
Performance: The Moderating Effects of Self-Efficacy, Leader-Member Exchange, and
Social Exchange Relationship, 2011/8 - 2012/7.

National Science Council, No: NSC 99-2410-H-218-002, Domain-Relevant Knowledge
and Creativity: The Moderating Effects of Personal Characteristics and Output Control -
A Multi-Level Perspective, 2010/8 - 2011/7.
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